AMERICAN ARBITRATION ASSOCIATION 


ntATERNAL ORDER OF POUCE, LODGE 
NO, 5, 


—and— 


Case No. 01-17-0001-5636 


CriT OF PHILADELPHIA 


Grievant: Darnell Jessie 


SETTLEMENT AGREF.KfF.lNJT 


r of Philadelpliia (“Cit>'”) and die FrateiTCil Order of Police l^djre 

i .of FOl ) arc parties to a collective bargaining agi-eeinenl; ;md, 

WHETlp^, Damell jessie ("Jessie”), Payroll #^^|is employed by die City and a 
member of die bargammg umt represented by the FOP; and^" ^ 

f,^ii • 8,2015, Jessie ivas charged viidi, and uldmalely suspended for die 

[n InZS , Unbecoming, l.§013-10 (Knoningly .4d ' 

rnn.l . ^ sooalkuig With pcrsoiis aclivel}' engaged in criminal 

conduct, or lugilivcs from jusUce, or otliers dial compromises, discredits, prejudices or odiemise 
makes suspect an emploj^ee s audiorily. intcgl•i^)^ or credibility-), for a mta) of twenty days, ;mcl ' 

1 cglcct ol Duly, o-^Ol 1-10 (failure to comply widi any Police Coimnissioncr's orders’, directives 
memorandums, or reguLaUons; or any oral or M-ritten orders of superiois), for a loud of five da)-s; ’ 


WHEREAS, Jessie initiated a griex-ancc, contending dial die City violated die collective 
bargaining agreement; juid, 

WHEREAS, die City denies diat it has, in any way, violated die collective bargainine 
agreement with die FOP; and, ^ ^ 


WHEREAS, die maaer has proceeded unresolved to die above-captioned arbitration; and, 
WHEREAS, the parties wish to resolve diis matter wiUiout resoil to furdicr lidgation; 
NOW, T HEREF ORE, die parties agree as follows; 
b s charge and violation under die Disciplinary Code for Conduct 

n ccoming, 1-§013-10 (Knowingly and intentionally associating, fraternizing or socializing nidi 
persons acUvely engaged in criminal conduct, or fugitives from justice, or odicrs diat compromises 
discredits, prejudices or odierwisc mahes suspect an employee’s audiorily, integrity, or credibility)' 
and 20-day suspension, shall be removed from liis disciplinary record and shall be changed to a 
clwrgeaud violation under die Disciplinary Code for Conduct Unbecoming, l-§00]-i0 
(Unspecilicd), aiid a ten-day suspension. 
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2. ^ Jessie’s charge and violation under tlie Disciplinary Code for Neglect of Duty, 5- 
SOl 1-10 (Failure to comply Avitli any Police Commissioner’s orders, directives, memorandums, or 
regulations: or any oral or written orders of superiors), and five-day suspension, shall remain 
unchanged. 

3. The City shall make Jessie whole for 10 days. 

4. In consideration of tlie foregouig, tlie FOP ajid Jessie agiec to Avitlidraw, with 
prejudice, die grievance and demand for arbitration in Uiis mailer. 

5. Notliing in diis Agreement shall be construed as an admission by die City diat it, in 
any ivay, riolated die collective bargaining agreement 

6. This Agreement is not intended in any way to set precedent or to prejudice die 
respective positions of die parties ividi respect to tJiis matter or <uiy odier future disputes, 
grievances, or odier legal matters. Tliis A^eement may not be introduced, or referred to, for any 
purpose by eidier party in any subsequent administrative, judicial, or odier legal proceedings. This 
Agreement may, however, be used in any proceeding necessary to compel enforcement of die 
Agreement 

7. By entering into diis Agreement aH parties hereto acknoivledge diat diey have read 
the Agreement have had die opportunity to review its terms and conditions widi dieir respective 
counsel, understand said terms and conditions, enter into diis Agreement voluntarily, and agree to 
be bound hereby. 

8. In fiirdicr consideration of die foregoing, die FOP and Jessie, and dieir agents, 
assigns, heirs, and representatives, release the City, its departments, officials, agents, and employees 

from any claims diey had, have, or may have arising out of, or are related to, die subject matter of 
die grievance. 

9. By entering into diis Agreement and in exchange for die promises made herein, 
Jessie, for lumself, liis agents, legal representatives, assigns, heirs, legatees, administrators, personal 
representatives and executors voluntarily and of dieir own free will agree to and hereby do forever 
release, discharge and hold harmless die FOP, its present or past dirisions, alTdiates, partners, 
conU-acting parties, predecessors, successors or as.signs and dieir respective cun-ent and former 
trustees, directors, officers, employees, contractors, members, attorneys and agents of each of 
diem, and any of dieir successors or assigns, from any and all claims, demands, actions, liabilities 
and odier claims for relief and/or remuneration whatsoever, whedicr knomi or unknown, arising 
from or wliich could have arisen from die FOP’s representation of Jessie in comiection iridi die 
Grievance described above. 


^VHEREbORE, die bOP, die City, md Jessie, inLending to be legally bound by diis 

.Agreement, enter into diis Agreement diis_day of Februao^ 2018, as evidenced by dieir 

sigimtur^ or die signatures of dieir representatives below. 


Fr^^JabOrder of Police, 
Loclge No. 5^ p T/' 
D«e 


Pliiladelpliia Pc^ce Department 
Date; f //C //if 



Janiell Jessie 
Date: 




Mayor’s Office of Labor Re, 

S'/^aojig' 
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